
Annex: Border to Coast Pension Scheme Eligibility Criteria 

This Annex sets out the pension scheme eligibility criteria for Border to Coast employees. 

1.1 LGPS does not form part of the standard BCPP terms and conditions.  Pension 

provision under standard terms will be defined contribution. 

1.2 The Company will participate in the Local Government Pension Scheme (LGPS) as 

an admission body employer in the South Yorkshire Pension Fund for those 

employees who TUPE transfer into BCPP.  Consideration will be given, on a case by 

case basis, for new recruits to be offered membership of the LGPS where they have 

existing rights (i.e. if being recruited from another LAPF) at the discretion of the 

Company. 

1.3 LGPS membership will only be available to those whose salary is less than £100k 

(full-time equivalent) (i.e. an employee who wishes to apply for a role with a salary of 

£100k or greater would move on to standard BCPP terms and conditions). 

1.4 The Company will also reserve the right in future to admit employees paid less than 

£30k (full-time equivalent) into the LGPS. This option will only be used in a situation 

where it appears likely that the Company may have no more active contributors to the 

LGPS, to avoid triggering a closure valuation and the associated crystallisation of 

pension cost to the shareholders. 

1.5 The £100k and £30k limits referred to in paragraphs 1.3 and 1.4 will be increased 

from 1 April 2019 and every subsequent April in line with any annual increase in the 

Consumer Prices Index as at the previous September. 

1.6 The Company will establish a defined contribution pension scheme, into which all 

staff not offered access to the LGPS will be contractually enrolled.  The contribution 

scale is at the discretion of the Border to Coast Board; the initial scale is as shown in 

the table below: 

Employee contribution
1 

Employer contribution
2 

3% (minimum contribution) 6% 

3.5% 7% 

4% 8% 

4.5% 9% 

5% or more 10% 

 

Notes: 

1) Employee contributions will be made via salary sacrifice unless employees opt otherwise 

2) Employer contributions will in addition include 50% of any Employer NI savings generated 

by the use of salary sacrifice to make employee contributions 

3) Staff on Director terms and conditions will be given a salary supplement of 8% that must 

be made to the scheme unless they have reached their Lifetime Allowance or Annual 

Allowance (this supplement forms part of their total remuneration package). 

 

1.7 The pension schemes will be operated in a way to ensure the Company complies 

with auto-enrolment regulations and any other relevant legislation. 
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1.8 The table below sets out the approach to be taken to approve proposed changes: 

Requiring Shareholder Approval
 

At the discretion of the Company
 

Criteria for admission to the LGPS (including the 
salary cap and enrolment criteria) 

GPP provider 

DC scheme contribution scale 

DC scheme investment default 

Contractual enrolment level 

Salary sacrifice scheme 

 

The costs of any changes to the DC scheme will be within the budget agreed by the 

shareholders on an annual basis. 
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Border to Coast Pensions Partnership Limited (“the Company”) 

Shareholder consent 

 

To:                                                                          “the Shareholder” 

 

By an agreement dated 6 June 2017 made between the shareholders of Border to Coast 

Pensions Partnership Limited (“the Shareholder Agreement”), the parties agreed that any 

proposal for the establishment or alteration of the Company pension scheme would be 

approved in writing by the shareholders of “A” shares in the Company.  The proposal 

requires a 75% majority to succeed. 

 

By signing and returning this form of consent, the Shareholder signifies its agreement to the 

circumstances in which the Company may admit employees to the Local Government 

Pension Scheme.  The Shareholder also confirms its understanding that the Company will 

only become an admitting body if and when the necessary guarantees have been agreed by 

all shareholders. 

 

We confirm our agreement to the eligibility criteria for admission of Company employees to 

the Local Government Pension Scheme as set out in Annex 1 to this resolution. 

 

 

 

                                                                  for and on behalf of the Shareholder 

Dated                                       2018 
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